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CareerCurve Wins Crain’s Leading EDGE Award 

Recognized as an award winner creating great value in Northeast Ohio 

Cleveland, OH (May 24, 2010) – CareerCurve, a leader in career transition services, has been 

selected as a 2010 recipient of the Crain’s Leading EDGE Award. This prestigious award was 

created by Entrepreneurs EDGE (Economic Development through Growth & Entrepreneurship) to 

recognize value-creating, middle-market companies in Northeast Ohio.  

EDGE (www.edgef.org) is an organization that enhances eco-

nomic development in Northeast Ohio through innovation 

and entrepreneurship. EDGE helps value-creating companies 

succeed through education, innovation, and relationship-

building, while cultivating a culture that is supportive of en-

trepreneurial ventures. An EDGE metric identifies the North-

east Ohio companies that are creating the most value for 

themselves and their communities.  

―CareerCurve is honored to be recognized for its interest and 

investment in Northeast Ohio and thank those who have sup-

ported our growth,‖ said Patricia Wagoner, President of CareerCurve. ―We are committed to de-

livering market-leading, cost-effective career transition solutions of superior quality.  Career-

Curve creates value for organizations who are working to stay nimble and competitive in what 

continues to be a dynamic business environment. ― 

CareerCurve was ranked third among the top ten in revenue growth.  This growth resulted in 

CareerCurve increasing its network of coaches nationally and through NE Ohio by 175%. Ca-

reerCurve continues to grow by expanding geographically and through the development of pro-

grams that are responsive to the needs of organizations. 

http://www.edgef.org
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About CareerCurve 

Employers across North America are recognizing that when it’s time to transition employees, 

CareerCurve is the only career transition services company that offers three key advantages its 

competitors cannot match. CareerCurve provides superior personalized coaching offered at the 

job seeker’s total convenience for the duration of the job search; companies receive detailed 

quality reporting of every coaching interaction throughout the complete transition process; and 

an updated business model that ensures the most cost effective approach for the employer with 

successful outcomes for their transitioning employees—every time. Visit www.careercurve.com, 

where coaching counts. 

### 


